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Itôs Womenôs 
Business supported 
by our óSilverô 
Specialist Team 
always here to answer 
your questions: - 
 
 
Joanne Godson   
HR Specialist at Fidler 
and Pepper answering 
your HR questions. 
 
Shirley Burns of  
Sense Financial Solutions offering 
advice and support to individuals and 
companies in pensions 
and investments and 
specialising in the 
provision of advice on 
long term care.  
 
A Team of Solicitors at  
Tallents Solicitors  
 
Margaret Turner of  
The Clem Turner  
Hypnotherapy Clinic  
helping you to stop  
smoking, lose weight  
without dieting, and to  
cope with stress and 
anxiety. 
 
Helen Barton, a Dr of  
Chiropractic at the 
Health on Hand  
Chiropractic Clinic  
 
 
Michelle Walker of  
Adkin Sinclair 
Chartered 
Accountants  
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JOIN OUR FREE *5½4 80.&/½4 #64*/&44 $-6# PREMIER 

MEMBERSHIP NOW TO ENSURE YOU RECEIVE YOUR FREE COPY 

OF ITôS WOMENôS BUSINESS EVERY MONTH 

DIRECT TO YOU AT YOUR WORKPLACE. 

PLUS join our social networking group on ôlinked inõ to promote your 

business to other members and join in our discussions. 
Connect to me on: diane@marathon -marketing.co.uk and ask to 
join our new on -line social media group  
 

PLUS you are welcome to our Itôs Womenôs Special Events see page 18 

PLUS benefit from our special offers on the vouchers page 19. 
 

Also promote yourself and your business FREE on our new memberôs page.  

Send the details as per the image above and look out for the next edition. 

Email me now on:  
diane@marathon-media.co.uk or call: 01623 795623 to join! 

WELCOME TO NEW MEMBERS 

HOW TO JOIN THE CLUB AND ENJOY THE BENEFITS  

Sue Leadbeater 
Solicitor 
Andrews Solicitors LLP 
Tel: 01636 593511 
 

www.andrew-solicitors.co.uk 

 
 

Rebecca (Bex) 
Rimmington 
Cyclist & Swimming Teacher  
www.bexrimmington.com 

Jo Richards  
Development Director  
For British Wheelchair 
Basketball.  
 
Player for Mansfield 
Giants Basketball team  

Marina Johnson 
Iventure Training 
Account Manager 
 
www.iventure-training.co.uk 

Gail Richards  
National Schoolôs  
Competitions officer.  
 
Player for Mansfield Giants 
Basketball team  

Your Photo   
Name 
Title 
Telephone 
Website      
  Your Company Logo 
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Hello and sorry not much 
room this month for me to say 
a lot about óbusiness styleô. 
Great you all think, peace at 
last! 
 

So enjoy this section and make sure you 
make the best of the wonderful summer 
season ahead ï my favourite time of the 
year!  

Diane  

BUSINESS STYLE FOR SUCCESS 

TRADITIONAL CHINESE  
ACUPUNCTURE 

 

SUE BURNETT 
 

Health on Hand Clinic, Mansfield 
NG18 1QJ 

 

The Healing Point,  
Farnsfield, NG22 8EF 

 

Member of the British 
Acupuncture Council 

 

01636 819081 
07825 393930 

www.sueburnettacupuncture.co.uk  

Do you want to lose 
some weight?   
 

Do you want to get into that 
Gorgeous Swimsuit for the 
Summer?  
 
 

I can not only help you lose 
weight BUT keep it off with 
my unique weight 
management programme.  
 
 

This is not a diet but a change of lifestyle, 
and will help to put you back in control of 
your eating permanently.  
 
 

If youôre ready for a change 
and want to do something 
different give me a ring for 
more details  
 
 
 

Margaret Turner, Clinical Hypnotherapist  
Tel:  01623 556234 
www.clemturner.co.uk  

British Heart Foundation 
Fun, Fitness & Fundraising Campaign 

 

LǘΩǎ ²ƻƳŜƴΩǎ .ǳǎƛƴŜǎǎ ǿƻǳƭŘ ƭƛƪŜ ǘƻ ǘƘŀƴƪ ŀƭƭ ƻŦ 
you who came out on Sunday 26th June to get involved 
in our walk to raise money for the British Heart 
Foundation. The original venue was altered last minute 
and we joined a group of avid Sunday walkers who 
weekly stride into the countryside around the Newark 
ŀƴŘ {ƘŜǊǿƻƻŘ ŀǊŜŀΦ Lǘ ǿŀǎ ŀ ƎƻƻŘ Ƨƻō ǿŜ ŘƛŘƴΩǘ Řƻ ŀ 
run as the temperature, if you recall on the day, was 
almost 30 degrees! 
As you can see we had 
a great turnout and 
many wore red to 
highlight the fabulous 
British Heart 
Foundation Charity. 
Some of the walkers 
had great tales to tell 
related to their lives 
and how the Charity has personally supported them or 
members of their family. We will be talking to these 
people and offering details in future editions. 
Linda Elliot of Blidworth Community Centre is the 
regular walk organiser and she took us for a fabulous 
walk through Farnsfield on the Southwell Nature Trail, 
Hexgreave Hall, disused railway trail and deer-Park  The 
highlight was seeing a herd of deer (50+) at the back of 
Hexgreave Hall.  
If anyone wants to join Linda on a Sunday morning 
please call : 01623 466 266 
Monies raised will be collected throughout the year as 
part of our fundraising campaign with a final total being 
presented in December 2011. 
 
If you wish to donate or organise an event in support of 
this invaluable charity please contact; Diane Carter, 
Editor on: 0623 795623. 
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The Suzuki Swift SZ4 a Superb little Sprinter 
 

CƻƭƭƻǿƛƴƎ ƻƴ ŦǊƻƳ  ƻǳǊ Ψ{ŜŀǊŎƘ ŦƻǊ ŀ {ƻǳƭ aŀǘŜ /ŀǊΩ ¢ƘŜ 
Cooperative Motor Group in Mansfield offered me an alternative 
to the delicious and delightful Cabriolet Renault Wind we 
previously tested, with a Suzuki Swift SZ4 
 

What impressed me initially about the Swift was the fun chunky 
styling.  The actual spec I was offered was a Suzuki Swift SZ4 in a 
delightful fresh white with a black interior.  Oh the treats of this 
job!  
Simple to step into and drive, I immediately took off for a nice spin around the local area. 
hƴ ŀ ƴƛǇ ƛƴ ŀƴŘ ƻǳǘ ƻŦ ǘƻǿƴ ƴƻǘŜ ǘƘŜ {ǳȊǳƪƛ ǿŀǎ ŀ ƭƻǾŜƭȅ ƭƛǘǘƭŜ ΨǿƛƴƎŜǊΩ ǎǳǊǇǊƛǎƛƴƎ ǇŜƻǇƭŜ ŦǊƻƳ ōŜƘƛƴŘ ǿƘƛƭǎǘ 
slowing down for traffic lights and quickly gaining speed to wave goodbye. Uphill was never a problem and it 
seemed to have the pace of a long distance runner, saving a little for the last few metres to the top. This 
caused a few grunts from a gentleman in a large 4 x 4 who decided he was definitely going to pass this little 
sprinter even at 38 miles per hour and almost skidded in his ego built beast?  
Another delight is the view from the driving seat offering confident manoeuvring and parking. Ideal for the 
city lady who has to pop to the bank or visit local businesses, (Oh that sounds rather like me)?  
bƻǘƛƴƎ ƻƴŜ ǊŜǾƛŜǿϝ ŦǊƻƳ ŀ ƭƻŎŀƭ ƴŜǿǎǇŀǇŜǊ ŘŜǎŎǊƛōƛƴƎ ǘƘŜ {ǳȊǳƪƛ ŀǎ ŀ ΨǇƻŎƪŜǘ ǊƻŎƪŜǘΩ L Ŏŀƴ ƻƴƭȅ ŎƻƴŦƛǊƳ ǘƘƛǎ 
parallel and in agreement with the writer, the Suzuki raised my adrenalin levels too when I did decide to put 
it through its paces! 
Testing its high speed and control on the A617 from Sutton to Mansfield, a fabulous drive, easy to handle and 
slickly smooth.  
Continued on next page ....  

Business Style for Success § IWB Car Review  
The Co-operative Motor Group in Mansfield 
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...... Continued  from previous page. 
 

Maybe a simple description but the Suzuki is so 
Ŝŀǎȅ ǘƻ ŘǊƛǾŜ ȅƻǳ ŘƻƴΩǘ ƴƻǘƛŎŜ ȅƻǳ ŀǊŜ ŘǊƛǾƛƴƎ ƛǘΚ 
No hard stop brakes, worries about massive 
speed reductions every time you go round a little 
bend or constant gear changing.  
Again the review on the www.suzuki4.co.uk 
ǿŜōǎƛǘŜ ǎǘŀǘŜǎ άǘƘŜ {ǳȊǳƪƛ ŎǊŜŀǘŜǎ ŀƴ ŜȄƘƛƭŀǊŀǘƛƴƎ 
drive with no compromise on power and 
ǇŜǊŦƻǊƳŀƴŎŜΩ ŀƴŘ L Ŏŀƴ ŎŜǊǘŀƛƴƭȅ ŎƭŀǊƛŦȅ ǘƘŀǘΦ 
Wow and Whoomph are the best descriptions! 
So we know the Suzuki Swift Sport has style, speed and definitely status with lots of admiring glances, 
ƘƻǿŜǾŜǊ ǿƘŀǘ ŀōƻǳǘ ǘƘŜ ǊŜŀƭƭȅ Ǿƛǘŀƭ ƛǎǎǳŜǎ ŦƻǊ ƻǳǊ LǘΩǎ ²ƻƳŜƴΩǎ .ǳǎƛƴŜǎǎ [ŀŘƛŜǎ ƘŀΚ 
²Ŝ ƘŀǾŜ ƻǳǊ ǎǘȅƭŜ ǘƻ ŎƻƴǎƛŘŜǊ ǘƻƻ ŀƴŘ ǘŜǎǘƛƴƎ ǘƘŜ ΨŎƭƛƳōƛƴƎ ƛƴ ŀƴŘ ƻǳǘΩ ƻŦ ǘƘŜ ǾŜƘƛŎƭŜΣ ƴƻ ǿƻǊǊƛŜǎ ƘŜǊŜ ƭŀŘƛŜǎ 
ȅƻǳǊ Ψ!ǇǇǊŜƴǘƛŎŜΩ ǎǘȅƭŜ ǎƘƛŦǘ ŘǊŜǎǎ ǿƛƭƭ ǊŜƳŀƛƴ ƛƴǘŀŎǘ ǿƛǘƘ ǉǳƛǘŜ ƘƛƎƘ ǳǇ ǎŜŀǘƛƴƎ ŀƴŘ ǇƭŜƴǘȅ ƻŦ ƛƴǘŜǊƴŀƭ ǎǇŀŎŜΦ Lƴ 
ŦŀŎǘ ǘƘŜǊŜ ƛǎ ŀ ƭƻǾŜƭȅ ŦŜŜƭƛƴƎ ƻŦ ΨƻǇŜƴƴŜǎǎΩ ƛƴǎƛŘŜ ǘƘŜ {ǳȊǳƪƛ {ǿƛŦǘ ǿƘƛŎƘ ŘƻŜǎ ƻǳǘŘƻ Ƴȅ ǘƛƴȅ ƛƴǎƛŘŜ ŎǳǊǊŜƴǘ 
drive of a Fiat 500. 
Other internal stylish benefits include blue tooth, MP3 compatibility, automatic air conditioning, cruise 
control and plenty of room for your lap top. Basically you can have an office on the road.  
Being a sports person myself, an ex netball wing attack and current long distance runner  I felt very quickly at 
one with this high powered car. I loved the fun element and styling of it and most of all being a Leo loved the 
ŦŀŎǘ ǘƘŀǘ ȅƻǳ ΨǎǘŀƴŘ ƻǳǘ ƛƴ ŀ ŎǊƻǿŘΩΦ 5ƻƴΩǘ ōǳȅ ǘƘƛǎ ŎŀǊ ǘƻ ƘƛŘŜ ƛƴ ŀ ŎƻǊƴŜǊΗ 
 

Spec: Suzuki Swift SZ4 1.2 Petrol 
мсέ !ƭƭƻȅǎΣ .ƭǳŜǘƻƻǘƘΣ /ǊǳƛǎŜ ŎƻƴǘǊƻƭΣ !ǳǘƻƳŀǘƛŎ ŀƛǊ ŎƻƴŘƛǘƛƻƴƛƴƎΣ wŜŀǊ tǊƛǾŀŎȅ ƎƭŀǎǎΣ CǊƻƴǘ ŦƻƎ ƭŀƳǇǎΣ 
Automatic headlamps, Keyless entry 
CO2 emissions g/km 116 
Urban mpg mpg (L/100km) 46.3 (6.1),  
Extra urban mpg (L/100km) 64.2 (4.4) 
Combined mpg (L/100km)  56.5 (5.0) 
Speed 0 to 60 in 12.3 seconds    
*Review from Telford Journal  
 

Thank you to the Co-ƻǇŜǊŀǘƛǾŜ DǊƻǳǇ ƛƴ aŀƴǎŦƛŜƭŘ ŦƻǊ ŀƭƭƻǿƛƴƎ ǳǎ ǘƘŜ ǇƭŜŀǎǳǊŜ ƻŦ ΨǘŀǎǘƛƴƎΩ ǘƘŜƛǊ ǎǳǇŜǊō 
vehicles.  
They are also currently working very hard to raise money for Mencap throughout the year and there is a 
fabulous Co-operative Charity Summer Music Race Event to be held on Tuesday 19th July at Southwell 
Racecourse. Call 01623 782685  for more details. 
Tickets are priced at 2 tickets for £5 saving £17 against the usual ticket price. All proceeds to Mencap. 
Tickets on sale at The Co-operative Motor Group in Mansfield, Regent News, Regent Street, Mansfield and 
local Co-operative stores. Gates open 4.30pm, first race 6.30pm, final race 9.00pm. Live music afterwards 
from Wild Wood. 

Film Review: HP7 it all ends 15th July! 
The final chapter begins as Harry, Ron, and Hermione continue their quest of finding and 
destroying the Dark Lord's three remaining Horcruxes, the magical items responsible for 

his immortality. But as the mystical Deathly Hallows are uncovered, and Voldemort finds out about 
their mission, the biggest battle begins and life as they know it will never be the same again. 
 

With three of Voldemort's six horcruxes destroyed, Harry, Ron and Hermione must find the rest. 
One of them is a fabled Cup that once belonged to Helga Hufflepuff, one of the founders of 
Hogwarts, but the other two remain mysteries. They deduce both Gringotts and Hogwarts are likely 
hiding places, but will the mystical yet real Deathly Hallows prove to be a crucial part in the unfolding of events? 
Lord Voldemort has gained possession of the all-powerful Elder Wand, strengthening him further, but who really is 
its true master? Did the fateful events of 16 years ago have even more impact than Harry thought? All of these 
questions must be answered for ultimate Battle of Hogwarts, with a final showdown with the Dark Lord. 
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Planning, Deadlines and Tax Credits 
 

Dealing with taxation really falls under two categories: planning and compliance. 

Planning always sounds more appealing; looking at ways of mitigating your tax 

liability by thinking ahead and arranging your tax affairs efficiently so that you 

only pay the right amount of tax - i.e. no more than you have to! 
 

But, it is also the compliance aspect that can cost you dearly if you fail to plan 

ahead and deal with your affairs in good time. HMRC are now keener than ever 

to impose penalties on those taxpayers who fail to submit returns and pay their tax by the due 

date. Some of these penalties take the form of a fixed amount, some are based on a percentage of 

the tax paid late and others can be by way of limiting any repayment or credit that you would 

otherwise be entitled to. 
 

Some of these areas of compliance will be obvious to you, such as dealing with VAT returns and 

PAYE payments, Corporation Tax and Self Assessment, as well as making payments on account 

when they are due. 
 

However, there are occasionally items that are not so obvious; especially for the self employed 

businesswoman. At this time of year we are being reminded in the press to renew any Tax Credit 

applications before 31st July. It may well be that you dismiss this as being irrelevant to you as 

your income from self employment exceeded the qualifying limits last year. But, all business 

carries risks and we never know what the future may hold for us.  
 

When your accountant produces your annual accounts and completes your tax return at the end of 

the year, if it turns out that your income was below the level where you would qualify for tax 

credits, it would then be too late to claim all that you could have been entitled to. The reason for 

this is that the payment of tax credits will only be back dated three months from the date of the 

claim. Therefore, as a tax planning initiative I advise clients to submit a claim by 31st July, even if 

the award is £nil, since this would protect the full twelve month entitlement if it later transpired 

that you would have qualified for the whole year. 

 

One further potentially adverse consequence of how the tax credit system operates is where a joint 

award has been granted and then, for whatever reason, your circumstances change. Your new 

circumstances may well mean that you are entitled to a higher level of tax credits, but your 

entitlement under the joint award will cease with immediate effect from the date of the change in 

circumstances and you will have 

to submit a new application.  

 

Any award under the new 

application can only be back 

dated three months, but any 

amounts which have continued to 

be paid out in the meantime under 

the original joint application will 

have to be repaid in full. 

Therefore make sure any changes 

are notified to HMRC within 

three months. 

Planning for your business and your future 

Michelle Walker 

Adkin Sinclair 
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Holiday Hell Time or Relax in the Sunshine?  
 

I found myself in the luxury of sitting in the sunshine outside a coffee shop,  
thinking about this article, as I waited for my daughter who was enjoying her 
second ósettling in sessionô at her new playschool prior to starting in September. 
I thought my how time does fly; only two weeks to go until the schools break up 
and the main holiday season is upon us. 
Holidays can be difficult to manage, especially in small businesses where there 
are only a few staff to cover for each other.  If the work you do is a little seasonal 
and goes quiet when itôs holiday time then it might not be so bad, but what if 
youôre business gets busier when everyone is wanting holidays, perhaps you run a hairdressers or 
beauty salon where everyone wants appointments before they go away or maybe a florists with a 
wedding or two every week.  Add into this, those employees who want to or need to take time off 
with their children who are off school and it can be a pretty difficult couple of months to juggle. 
So, what is the best way to manage all this?  Well, legally all employees are entitled to 28 days 
holiday a year, which includes all the bank holidays too.  So every time you are closed for a bank 
holiday you take one day off each employeeôs entitlement.  The rest is (the 20 remaining) is for 
you to manage with your staff.  Of course this is all pro rata for your part time staff, so if you have 
an employee who works two days a week they are entitled to 2 fifths of 28, per year.  So, the best 
way to manage this with your staff is to take the initiative.  But what do I mean by that? 
Set out quite clear guidelines for how your employees should book their holidays, do they need to 
give you at least a couple of weeks notice or maybe a monthôs notice to take 
two weeks off.  Make it clear how many staff can be off at any one time, if 
you have 2 people doing the same job and only one can be off at any one 
time then make sure they are aware of this.   
 

 
Continued on page 12.... 

Joanne Godson 

Planning for your business and your future 


